Al-Ahliyya Amman University LY las daala

Practical Training Evaluation (Confidential)
el Gl (Gpead) il 7 gl

Instructions:

¢ This form must be completed by the onsite supervisor. (Aamaalls oyl Capdia B (g g 3saill 128 Lay)

¢ The evaluation should be sent to the departmet coordinator of Practical Training in a sealed envelope then given to
the student.

(pdl) (b (el oyl ind Gty ) Al Qllbll Jansg o giday (3lae Cilia 3 gungag il 13 Tun)
e The evaluation is used to determine the overall performance of the student since the start of his internship.
(4l ng oyl Aoy e Calldall olaf aasy il 13a)

Part (1): Student Information ) cilaglaa 1Y giad)
Student’s Name (First, Middle, Surname): Student 1D l}lumber
s (alad) a2)
S T
Student Major:
(<Al pauas)
Training Commencement Date: __ [ __ [ ____ Training Ending Date: / /
il Bydlaall s () elgm) &,5)
Evaluation criteria: fanll) jlra
-(Outstanding) j=is (5) «(Very Good) fas ua (4) «(Good) 3= (3) «(Satisfactory) . (2) <(Not satisfactory) . £ (1)
Part (2): Final Mark Lailgdl) Adlad) @ ALY giad
??\lr? Assessment Criteria 5 4 3 2 1 puiil) palic Al
1 Attitude and interest in work (I (I O O O Jaall (& doaally bl 1
2 Initiatives & Problem Solving O O O O a Ol Jag 8yalaall 2
3 Ability to Learn O O O a a Al e 5yl 3
4 Quality of Work O O O O O Jaall 8 5252l 4
5 Dependability O O O a O A gigall 5
6 Punctuality d d d O O Lluaiy) 6
7 Teamwork (I (I O O O dogana Cpain Janl) 7
8 Communication Skills (I (I (I O O Jualsill cilylga 8
9 Appreciating Diversity O O O O O gl i 9
10 Response to Supervision ([ ([ ([ O O Ol ggesall dilanay) 10
Sub total gsanall
Total U 0] Al gsanal)

Zasalll (sa 5aY) dadeal) & andill jualind cilald) dagi tdals diadle 4
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Part (3): Briefly describe the student’s activities and responsibilities thought Practical Training below:
:g.'lh...\d\ t,\:uﬂ\ 5id A Qllall cilulg fucag cillalil jLaldl cha dlliad (pa
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Al-Ahliyya Amman University
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Part (4): Student’s Attendance

Qlldall Gl 5 jgan sl gl

Week | From

£ sl | o To oV | sat. sun. | Mon. | Tue. | Wed. | Thu. e gyl clelud) 2
1
2
3
4
5
6
7
8
9
10
11
12
13
Total Hours cleludl A< & sanal)
Part (5). Company Approval Al alads) :Gualdl) gall
Training Supervisor Name: Signature: Date: Stamp:
(s it ) (s59) () (=)
Manager Name: Signature: Date:
() paal o) (es1) (&)

casiday (Blia Cilia B LI Caal) andlSY) il ) lasal) cupaill (Gl andil) (e dabal) ASul jlaals Bpdlie cupail) Dilgd a Gallhal) agd tdals Aiadle 4
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Assessment Criteria Guidance

pnil) yualie cilaliy)

Attitude and interest in work: The degree to which

_ ; Gain] Q) g oaen ) Aaal) s daad) B doaallg dlebad) L1
the student pursues goals with commitment and T o e
takes pride in accomplishments. iYL Adlls A ae Sl
2. Initiatives & Problem Solving: The student’s Gilyabaall Basl e 508 llall glsy eSS Sall Jag Balaal) 2
demonstrated ability to take initiatives, analyze o ) o . . )
problems or procedures, evaluate alternatives, and | Jtee Geadl Sl cilall oy el 5l JSLadl) didas
select the best course of action. .Jaall
3. Ability to Learn: The extent to which the student clalsl Litne QI el (e ol ) calail) o 5@l .3
becomes proficient with job duties and work i ) s
processes. Jaadl heliady Ailasl
4. Quality of Work: The student’s demonstrated dlle e amy e 538 Il jelil dasd) S Basall 4
ability to set high standards, and put forth extra o P
effort to ensure work quality. sdal) Bagn laal agall e luje g
5. Dependability: The extent to which the student | . ayal, Lol dalp (Ul el soe o L) :ddgigddl .5
displays integrity, work ethics and commitment to e o
meet work demands in a reliable and timely Aanliall lEgY) (A5 A8gige dhyha Jead) llliie 4l Jaal
manner.
6.  Punctuality: The extent to which the student was Lok 2lge ciigll b Unrcmie Calllal) O (g0 (f ) chboa¥) .6
punctual with regard to both reporting to work on o T o ) L
time and attending internal meetings. Slelan¥l js—dan ol sl gl B deall 5 ann Gl
LAl
7. Teamwork: The degree to which the student b e aalow IR IS (530 (s I tAegana o Jandl .7
contributes effectively in a team setting. i ) i
Ac gana (paia Jaadl
8.  Communication Skills: The extent to which the |l cillee clllall jeda s of ) rd—ialsil Cllga .8
student demonstrates effective written, oral, and R ok R
interpersonal communication skills. 00T e Jlail) hlga gl edialan LuliS dllad,
9. Appreciating Diversity: The degree to which the Uil ly ae LY ad gl ) dsyall cpgilll pads .9
student shows understanding and sensitivity to ’ T
needs and differences of others. oYl Q) claliab
10.  Response to Supervision: The manner in which the silly ilgungill dlad 53,5 lUal) Ll £ oplg fnall Llaiad) .10

student responds to direction and constructive
criticism.
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